» LOCATION:
THE CAROLYN E. WYLIE CENTEF
4164 BROCKTON AVENUE
RIVERSIDE, CA 92501
PARKING IS AVAILABLE BEHIND AND
BELOW THE BUILDING
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FEBRUARY 9, 2011

10AM - 1PM
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Facilitated by Dan Logue

What an organization’s management identify and prevent potential legal
staff doesn’t know could hurt them and problems that can arise out of human
their organization. Human Resources resource functions.

issues have become an area of

increasing litigation for organizations. Topics include:

Human Resource professionals,

managers, and organizational directors ¢ Discrimination - The many ways to
need to understand the laws and discriminate. Sometimes
regulations governing the employer/ unknowingly

employee relationship. Nonprofit ¢ Avoiding wrongful termination
organizations face difficult challenges s  Alternative work schedules - How
today that make the strategic to do it legally

management of human resources s Exempt & Non-exempt status -
crucial. HR requirements in specific How to legally differentiate

areas in regard to volunteers will be +  Employee handbook - Policies and
discussed. procedures done right

* Volunteers - Are they covered by

The workshop focuses on ways to the same labor laws?

To Register, contact
Malaquias Ponce:

Phone: 951.329.4736 Daniel Logue is a respected professional in
Email: mponce®@vcrivco.org the field of Human Resources. Mr. Logue spent 29 years
working for Fortune 500 companies with the last 15 years in management.

He is president of Logue & Associates, a business and human resources consulting firm,

Check us out on the web which he established in 1999. Their clients range from small local businesses and
www.vcrivco.org/resourcecenter nonprofits, to multi-million dollar corporations. Daniel Logue utilizes both his university
degree and his years of experience to maximize his effectiveness with all his clients. He is
t . experienced working with personnel from the plant floor to the executive level, which
facebook Lmked m enables him to effectively communicate and work with people throughout an organization.

He instructs at California State University at San Bernardino where he was the recipient
of the Instructional Excellence award. The courses include Human Resource Essentials for

Wylie Center Managers and Supervisors, Legal Aspects of Human Resources and Leadership Skills for
Ittad @ o Managers and Supervisors. Daniel Logue has conducted workshops _for the Non_profit Re-
"2:1+" FOUNDATION source Center on human resources management and also on leadership. He has instructed
MEMBER AGENCY at Learning Tree University in the human resources department and at Chaffey Community
The Nonprofit Resource The Nonprofit Resource Center College on human resource management and train-the-trainer courses.
Center is partnered with: is proud to announce its status

as a Foundation Center
Cooperating Collection.



